
UNLOCK 401(K) 
PLAN BENEFITS

HFM INVESTMENT ADVISORS 

Companies that work with a 
specialized retirement plan advisor say 
they boost 401(k) plan performance.1

People who work with a financial 
advisor report lower levels of financial 
anxiety and higher levels of happiness.2

WHY WORK WITH HFM FOR YOUR 401(K) PLAN? 

EMPLOYER BENEFITS EMPLOYEE BENEFITS

Approximately 9 out of 10 plan 
sponsors say working with a financial 
advisor provides confidence in:

•	 Investment management
•	 Regulation and compliance
•	 Critical plan design options
•	 Employees on track for retirement

Confidence scores increased across a broad range 
of factors for people that work with an advisor. 
They feel more confident in their ability to:
   

•	 Manage debt 
•	 Pay for an unplanned financial emergency
•	 Plan for retirement
•	 Achieve long-term financial security

ARE YOU GETTING THE MOST 
OUT OF YOUR 401(K) PLAN?  

A retirement plan is one of the highest-valued employee 
benefits and it has major perks for everyone involved. 
The design of your plan and the team supporting you can 
make a huge difference in performance and outcomes. 

A well-designed plan with a strong partner can help you: 

•	 Reduce your plan expenses
•	 Minimize your fiduciary liability 

and administrative tasks
•	 Access premium, low-cost investments 
•	 Engage and educate employees
•	 Attract and retain top talent
•	 Maximize tax benefits and credits
•	 Satisfy state requirements and avoid fines
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TAX CREDITS 

Thanks to new regulations, companies can take 
advantage of a series of tax credits. Businesses 
could potentially offset the cost of starting a plan 
with credits available for automatic enrollment, 
administrative costs, and employer contributions. 

* Tax credits will be calculated on your specific situation, 
employee demographics, and other factors. 

READY TO GET STARTED? 

Whether you have a 401(k) plan already or need to start 
one, HFM is here it to help you get the most out of this 
great benefit! We take the time to understand your 
goals and are not afraid to dedicate the time, energy 
and resources needed to exceed your expectations.

Our efficient onboarding process will help us 
identify your specific needs and build a plan 
that is right for you and your employees. 

HFM Investment Advisors, LLC is a registered investment adviser. Information presented is for educational purposes only and does not intend 
to make an offer or solicitation for the sale or purchase of any specific securities, investments, or investment strategies. All investments involve 
risk and there can be no guarantee of any future performance of any investment. Be sure to first consult with a qualified financial advisor 
and/or tax professional before implementing any strategy discussed herein. Past performance is not indicative of future performance. 

You are receiving this communication as a result of our investment advisory relationship with your employer.  Any information 
contained herein is solely for educational purposes and is not intended to be investment advice. HFM Investment Advisors, LLC 
requires individuals to enter into a written agreement with us prior to becoming an investment advisory client of the firm.
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Onboarding Process

Schedule a call 
with HFM to 
discuss your goals 
and objectives 
of setting up a 
new 401(k) plan.

Review plan 
options, 
features and 
plan design.

Discuss a 
proposal with 
HFM and 
agree to move 
forward.

Sign the 
appropriate 
paperwork.

Compile an 
employee 
census and 
forward 
to HFM.

Host an employee 
onboarding 
meeting to 
rollout your new 
401(k) plan.

Coordinate 
with your 
payroll 
company to 
start employee 
deferrals.

STATE REQUIREMENTS  

The Secure Choice Act will require New Jersey 
businesses with 25+ employees to offer a 
retirement plan. Those that do not comply will 
face penalties and fines ranging from of $100 
to $500 per employee. However, you have a 
choice between being forced into the state plan 
and offering your own custom 401(k) plan.3

GREAT NEWS FOR STARTUP PLANS! 
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