
POOLED EMPLOYER PLAN

Our innovative retirement plan solution allows businesses of all sizes to provide 
a cost-effective and secure company benefit with fewer administrative burdens.

Key Benefits 

• Reduce your plan expenses
• Minimize your fiduciary liability and administrative tasks
• Access premium, low-cost investments 
• Engage and educate employees
• Attract and retain top talent
• Maximize tax benefits and credits
• Satisfy state requirements and avoid fines

BIG PLAN BENEFITS IN A COST EFFECTIVE SOLUTION

A PEP is treated as a single 
plan for reporting purposes: 

• One plan document
• Single tax form
• Reduced audit cost for plans 

that require an audit

EFFICIENT

Each plan can choose plan 
design options including: 

• Automated plan features 
• Safe harbor
• Entry requirements
• Employer contributions
• Vesting schedule

FLEXIBLE

Each plan comes equipped 
with premium features: 

• Paperless enrollment
• Targeted messaging
• Plan analytics & health
• Free financial wellness 

platform

ADVANCED

A Pooled Employer Plan 
(PEP) is a retirement 
plan that allows 
multiple employers 
to pool assets into 
one 401(k) plan. 

INNOVATIVE 401(K) 
PLAN SOLUTION
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YOUR DEDICATED RETIREMENT TEAM

READY TO GET STARTED? 

The HFM Team is by your side every step of the way. We take the time to understand your goals and 
are not afraid to dedicate the time, energy and resources needed to exceed your expectations.

HFM Investment Advisors, LLC is a registered investment adviser. Information presented is for educational purposes only and does not intend 
to make an offer or solicitation for the sale or purchase of any specific securities, investments, or investment strategies. All investments 
involve risk and there can be no guarantee of any future performance of any investment. Be sure to first consult with a qualified financial 
advisor and/or tax professional before implementing any strategy discussed herein. Past performance is not indicative of future performance. 

You are receiving this communication as a result of our investment advisory relationship with your employer.  Any information 
contained herein is solely for educational purposes and is not intended to be investment advice. HFM Investment Advisors, LLC 
requires individuals to enter into a written agreement with us prior to becoming an investment advisory client of the firm.

www.hfmadvisors.com/bcrcc | 401kteam@hfmadvisors.com | Let’s Talk 

856-232-2270 | 102 West High Street Suite 200, Glassboro, NJ 08028

 Employer 
Responsibility

 Employer 
Responsibility

Pooled Plan 
Responsibility

Select Plan Provisions   

Coordinate & Submit Payroll/Plan Contributions   

Compile & Provide Year-End Census Data  

Select & Monitor Service Providers  

Quarterly Investment Reports  

Investment Fund Selection & Monitoring  

Investment Policy Statement & Compliance  

Plan Document Amendment  

Plan Trustee Responsibility  

Review & Approval of All Plan 
Withdrawals/QDROs  

Annual Plan Form 5500 Filings  

Annual Plan Audit (100+ Participants)  

Annual Participant Notice Distribution  

Annual Plan Benchmark  

*Not a complete list. 

Pooled PlanSingle Employer Plan

HOW DOES A 
PEP WORK?

With a PEP, you can rely 
on experts to handle your 
administrative and fiduciary 
duties. This allows you to 
delegate many of the plan 
responsibilities, alleviating 
stress and freeing up 
your valuable time. 

HFM acts as your main point 
of contact and oversees 
all aspects of the plan 
such as setup, enrollment, 
compliance, operations, 
and additional tasks.

http://www.hfmadvisors.com
https://calendly.com/hfminquirycall/inquiry-call-with-an-hfm-401k-advisor

